Douglas A. Ducey Barry Wong
Governor Executive
Director

GOVERNOR'S OFFICE OF EQUAL OPPORTUNITY

100 North 15th Avenue, Suite 261
Phoenix, Arizona 85007
(602) 542-3711
eo.azgovernor.gov

November 28, 2016

The Honorable Douglas A. Ducey
Governor

State of Arizona

1700 West Washington Street
Phoenix, Arizona 85007

Dear Governor Ducey:

The Governor's Office of Equal Opportunity (GOEO) is pleased to present its 2016 Annual Equal
Opportunity Report with state agency information for Calendar Year 2015 and a summary of GOEQ's
community engagement program.

The report contains the CY2015 State Hiring Summary, Workforce Analysis and EEO-4 Reports. Also
included is a report of internal and external EEO complaints reported to GOEO by state agencies for
CY2015. Further, a summary of GOEQ’s community engagement program is provided.

Notable, in compliance with federal requirements GOEO filed the mandatory biennial Federal Equal
Employment Opportunity report (EEO-4) with the U.S. Equal Employment Opportunity Commission and
the U.S. Department of Justice, Civil Rights Division in Washington, D.C. This report provides data and
information on the state’s workforce race/ethnicity and gender demographics by job and salary range

categories along with information on parity in relation to the civilian labor force.
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Attachments: State Hiring Summary
Workforce Analysis
EEO-4 Report
Employee EEO Complaint Report
Community Engagement Summary



STATE HIRING SUMMARY

(Calendar Year 2015: number of state employees hired and demographic
distribution)
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WORKFORCE ANALYSIS

(Calendar Year 2015: analysis of state total workforce based on EEOC-identified
race/ethnicity and gender by comparing the state’s employees in those
demographics, by job categories, to their demographics in the Civilian Labor
Force (CLF) to determine whether the state is at parity or above/below parity in
relation to the CLF.)
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EEO-4 Report

(Calendar Year 2015: state employee headcount (full time, other than full time
and newly hired) distribution by EEOC-identified race/ethnicity and gender
demographics by job and salary range categories.)
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EMPLOYEE EEO COMPLAINT REPORT

(Calendar Year 2015: EEO complaints made by state employees as reported by
state agencies)
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COMMUNITY ENGAGEMENT SUMMARY

(Governor’s Executive Order 93-20: In furtherance of the Executive Order
establishing the GOEO, engaging underutilized communities)



Governor’s Office of Equal Opportunity
Community Engagement Summary
Calendar Year 2015

Governor's Executive Order 93-20 (copy attached) establishing the Governor’s Office of Equal
Opportunity (GOEO) describes the role and responsibilities of GOEQ. Among those requirements is
engagement with underutilized communities in Arizona to avail them of opportunities with the state of
Arizona.

STATE EMPLOYMENT, STATE PROCUREMENT, and APPOINTMENTS to BOARDS AND COMMISSIONS:
GOEO initiated relationships with many leaders, groups and organizations in the state’s underutilized
Asian, African-American, Hispanic and Native American communities, as well as women’s organizations,
in multiple counties introducing them to the mission of GOEO. Further, at meetings with these
communities and groups GOEO introduced the leaders to opportunities with the state of Arizona for its
constituencies including in state employment, state procurement and appointment to boards and
commissions.

As to boards and commissions, GOEO proactively solicited these communities and groups requesting that
they help identify and recruit from their members interested and qualified applicants, thus expanding the
pool of candidates available from which the Governor may appoint.

Overall, GOEO’s community engagement and outreach efforts have been positively received by the many
community groups contacted. Going forward, this program engaging underutilized communities will be
expanded to encompass the entire state.



EXECUTIVE ORDER 93-20
(Supersedes Executive Order 92-2)

EQUAL OPPORTUNITY OFFICE

WHERAS, the State of Arizona is fully dedicated to the philosophy and practice of
equal economic and employment opportunities for all citizens, prohibiting discrimination
based on race, color, sex, religion, national origin, age, disability, veteran status or
political affiliation, except when any of these factors is an existing bona fide occupational
qualification; and

WHERAS, the State of Arizona intends to remove all existing artificial barriers that
have hindered qualified applicants and employees from full consideration for positions
because of race, color, sex, religion, national origin, age, disability or veteran status; and

WHERAS, the policy to provide equal employment opportunity includes, but is not
limited to:

1. Hiring, placement, promotion, transfer or demotion;
Recruitment, advertising and all solicitation for employment;
Treatment during employment;

Rates of pay or other forms of compensation;

Selection for education and training;

Layoff, termination or reinstatement;
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State service examination processes; and

WHERAS, the State of Arizona seeks to enrich and facilitate programs designed to

enhance the growth and development of minority and women-owned business
enterprises; and

WHERAS, the State of Arizona seeks to improve and enrich the quality of life for all
citizens in the state, eliminating barriers as specified by state and federal laws;

NOW, THEREFORE, I, Fife Symington, Governor of the State of Arizona, by virtue
of the authority vested in me as Governor by the Arizona Constitution and the laws of
this state, do hereby order and direct the following actions:

1. The Governor’s Office of Equal Opportunity shall have the responsibility for the
preparation, administration and revision of the State Equal Opportunity Guidelines for
equal employment opportunity as it applies to Titles VII and IX of the Civil Rights Act of
1964; the Equal Pay Act of 1963; the Age Discrimination in Employment Act of 1967, as
amended; the Rehabilitation Act of 1973; the Vietnam Era Veteran Readjustment



Assistance Act of 1974, as amended; the Executive Order 11246 as amended in 1967; the
Americans with Disability Act of 1990; and the Civil Rights Act of 1991;

2. State agencies shall establish, implement and monitor an Equal Opportunity Plan
within the parameters of the State Equal Opportunity Guidelines including the
development of feasible goals, timetables and solutions to address the under-utilization of
minorities, women and disabled individuals, particularly in salary grades 16 and above.
Progress is to be reported on a semi-annual basis to the Governor’s Office of Equal
Opportunity;

3. State agencies shall provide the Governor’s Office of Equal Opportunity all
necessary information for the preparation of the State and Local Government Information
Survey (EEO-4) annual Federal report;

4. The Governor’s Office of Equal Opportunity shall assist state agencies in
recruiting, appointing and training equal employment opportunity liaisons;

5. The Governor's Office of Equal Opportunity shall monitor and evaluate Equal
Opportunity Plans as required in the State Equal Opportunity Guidelines;

6. The Governor’s Office of Equal Opportunity shall work in conjunction with the
Department of Commerce to develop and initiate programs designed to enhance and
promote economic growth and enrichment in low income and minority communities, as
well as minority and women-owned business enterprises by providing workshops,
seminars and conferences to supply technical assistance, training and education;

7. The Governor’s Office of Equal Opportunity shall be responsible for assuring the
development of an EEO performance element in evaluation of executives, supervisors
and managers for state agencies and inform the Governor of their performance.

8. The Governor’s Office of Equal Opportunity shall provide training for, have
authority to explore and offer alternative resolutions for state government grievances and
allegations based on discrimination regarding race, sex, national origin, religion, age,
disability or veteran status;

9. The Director of the Governor’s Office of Equal Opportunity may:

a) On behalf of the Governor of the state, accept grants and matching funds for the
conduct of programs which are designed to develop and implement equal
employment opportunities, affirmative action policies and programs, and
disadvantaged economic development policies and programs;

b) Expend available funds, use its facilities and provide services to promote equal
employment and economic development opportunities in state government and
the private sector upon demonstration by an entity in the private sector that the
use of public funds for this purpose will result in an appreciable benefit to the



public, and to provide, and to provide matching contributions under federal and
other programs designed to promote equal employment and economic
development opportunities and practices;

c) Offer semi-annual reports to the Governor on the activities of the Governor’s
Office of Equal Opportunity, its finances and the scope of it’s operation;

10. The Equal Opportunity Advisory Board and a Minority and Women-Owned
Business Enterprise Economic Development Advisory Board shall advise and assist the
Governor’s Office of Equal Opportunity in carrying out its duties and responsibilities,
and shall operate in concurrence with the Civil Rights Advisory Board and the Small
Business Advisory Council, respectively.

Executive Order No. 92-2 is hereby superceded by this Order and the force and effect
of said Executive Order is hereby rescinded.

IN WITNESS WHEROF, I have
Hereunto set my hand and caused
to be affixed the Great Seal of
The State of Arizona.

FIFE SYMINGTON
GOVERNOR

DONE at the Capital in Phoenix this
Seventeenth day of September in the
Year of Our Lord One Thousand Nine
Hundred and Ninety-three and of the
Independence of the United States of
America the Two Hundred and Seven-
teenth.

ATTEST:
RICHARD MAHONEY
Secretary of State



